Firefighter

Civil Service/Open Entry Announcement

Caring People
Quality Programs
Exceptional Service

The City of Ames is conducting a recruitment to establi€ivé Service eligibility list for this classifican. The list
will be valid for up to one year from the date of céréifion by the Ames Civil Service Commission and may leel us
GENERAL to fill one or more vacancies in this classificatiom.addition, City of Ames Civil Service employees who have
INFORMATION previously held Civil Service status in this classifimatand are interested in voluntarily demoting or laterally
transferring into the current vacancy must notify the HumesoRrces Department of their interest, in writing, by the
application deadline.

Prevents, suppresses and investigates fires and other hazsitdatiens; drives firefighting and other emergency
vehicles safely; visually assesses the emergency soeneequests additional assistance when necessary; assesses
condition of injured persons and frees, lifts, moves, or pespdwem for transport in a safe manner; performs basic
emergency services; lays hose, uses water streams daetslaand ventilates to extinguish fires, operates and
maintains firefighting equipment and tools; performs resaiwites; prepares for and responds to releases and
potential releases of hazardous materials to minimzextent of exposure or damage; uses and maintains personal
protective equipment including SCBA,; assists in on-siterobiricluding traffic control and calming of distraught
persons; obtains and maintains certifications as requirelfgrtment; attends and participates in ongoing training
opportunities and drills; inspects residential and commercildibgs for fire hazards and reports tactical information
EXAMPLESOF and violations to officer for follow-up; investigates qaaints of fire hazards, dangers or violations and acdyrate
DUTIES documents findings; communicates clearly and professionally eaitworkers, superiors and the public; performs
clean-up and salvage activities; maintains a safe amh el®@rking/living environment; lives, works and interacts
effectively with co-workers during 24 hour shift; preparesords and reports. Other Job FunctidRsovides
educational programs for the public and conducts fire staigs; participates in training of new firefighters.

Employees must continually strive to bring shared valuesiféo through our Excellence Through People
organizational culture. Values include continuous improvenmespect for others, customer driven, leadership, data-
driven decisions, positive attitude, teaming environment,veian, honesty and integrity, creativity, and employee
involvement. ETP assures that exceptional serviceslaieered to the public at the best price and employees
experience an enjoyable and stimulating work environment.

EDUCATION AND Successful completion of high school or G.E.D. Participatiay be limited to candidates possessing at easof
EXPERIENCE the following: First Responder Certification, FirefighteZdrtification, Hazardous Materials Awareness Cediifn,
or an Associate's Degree in Fire Science.

L1CENSES AND Valid driver's license
CERTIFICATIONS '
Candidates must have the ability to perform strenuous physstal tader difficult conditions. Vision requirements
PHYSICAL include color vision, peripheral vision, depth perceptiom ability to see both within arms' reach and at distances
QUALIFICATIONS greater than twenty feet in reduced visibility. Post jdierophysical including drug screens required. Candidates
hired from this list cannot use tobacco products.

SALARY Step A (Start) Step B (19 Months) Step C (37 Months) Step D (60 Months)
(JULY 1, 2008) $37,664 $41,264 $49,403 $54,006

RESIDENCE Within six months of employment, must live within an area éard by County Road S-27 on the east, Story and
REOUIREMENT Boone County lines on the north and south, and State Highway 17 evefite Communities intersected by the
Q borderlines will be considered within the area.

APPL ICATION Applications are required and may be obtained from the Hureaaurces Department, 515 Clark Avenue, Ames, 1A
INEORMATION 50010 (515/239-5199), or from www.cityofames.o@pmpleted applications must be returned to the Human
Resour ces Department by 5:00 p.m., Friday, April 18.

Written Test - 100%; Physical ability test - Pass/Failimited number of the top scoring candidates will be invited
SELECTION to participate in the physical ability test. Preferenaetésting may be limited to the certifications listaidove.
PROCESS NOTE: Persons with disabilities must submit requests foAAEsting accommodations to the Human Resources
Department in writing prior to the application deadline.

DATE ISSUED: 4/04/08 POST UNTIL: 4/18/08

An Equal Opportunity/Affirmative Action Employer
Women, minorities, and persons with disabilities ar e encour aged to apply.



